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Aspire Housing and Personal Development Services Limited 

Recruitment Information Sheet
	Background Information

Since Aspire Housing and Personal Development Support Services (Aspire) was established in August 2002, we have developed a variety of services in partnership with Glasgow City, Midlothian and South Lanarkshire Councils. 

Services

Dedicated staff teams provide support in accordance with individual needs, agreed service specifications and the relevant National Care Standards. We currently support over six hundred vulnerable individuals and families to live as independently as possible in their own homes and communities. 

Staff

At present we have around 200 staff, the majority of whom are employed to assist individuals and families lead lives, which are as independent as possible.
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	Summary of Key Terms and Conditions of Employment
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Annual Leave - Based on full time staff members (35 / 37.5 hours per week) the entitlement is 37 days (incorporating 25 days annual leave, plus 12 days public holiday)
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Pension - All staff have the option of joining a Group Personal Pension Service, managed by Scottish Equitable Assurance. Eligible staff may join at any time during employment.  A minimum staff contribution of 3 % gross salary must be made.  The Company does not credit employer’s contributions until the member of staff has satisfactorily completed six months of employment, following which the employer’s contribution of 4.5 % will be credited.
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Training & Development - The Company is committed to providing training and development opportunities for all staff in order to equip them with the skills and knowledge required to fulfill their roles effectively.
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Group Life Assurance - The Company operates a non contributory Group Life Assurance Service for staff who are aged 16 and above, but less than 65 years. This provides a death in service benefit of four time’s basic annual salary.


